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 Systemic Racism (Entire System):  Perpetuated discrimination within a system that was 
 founded on racist principles or practices. Ex:  A social work department lacks diversity among 
 staff and students, despite training them to service communities of color. 
 Institutional Racism: (Organizations):  Policies or behaviors within an organization intended to 
 discriminate against people of color. Ex:  A hiring manager disqualifies candidates based on 
 their names, citing a “cultural fit” that’s actually discriminatory. 
 Structural Racism: (Across Institutions):  Cultural values in a society are so ingrained in daily 
 life that they are seen as “the way things are.” Ex.  A judge gives a lengthier sentence to a 
 person of color than a white person with the same charges. 
 Interpersonal Racism:  Treating others with discriminatory behavior that ranges from 
 microaggressions to physical violence. 
 Explicit/Overt  Racism:  the intentional and/or obvious harmful attitudes or behaviors towards 
 another minority individual or group because of the color of his/her skin  . 
 Implicit Bias: w  hich is  when we have attitudes towards people or associate stereotypes 
 with them without our conscious knowledge 
 Confirmation Bias:  the tendency to interpret new evidence as confirmation of one's 
 existing beliefs or theories instead of looking at different perspectives. 
 Microagression:  a statement, action, or incident regarded as an instance of indirect, 
 subtle, or unintentional discrimination against members of a marginalized group such as 
 a racial or ethnic minority. 
 Ethnicity:  the fact or state of belonging to a social group that has a common national or cultural 
 tradition. 
 Race:  any one of the groups that humans are often divided into based on physical traits 
 regarded as common among people of shared ancestry 
 Culture:  the customary beliefs, social forms, and material traits of a racial, religious, or social 
 group 
 Code-Switching  :  when someone changes their language based on who they are with, typically 
 to fit in better with that group. There are many reasons why people code-switch. People switch 
 their pronunciations of words and their dialects around to better fit in with a certain group. 
 Masking:  in psychology and sociology is the process in which an individual can "mask" or 
 camouflage their natural personality or behavior to conform to social pressures, abuse or 
 harassment. 
 Anti-racism:  the policy or practice of opposing racism and promoting racial tolerance 
 POC Antiracists: 
 For people of color, it means recognizing how race and racism have been internalized, and 
 whether it has been applied to other people of color. All racial groups struggle under some sort 
 of  prejudice, discrimination, or some sort of antagonsim even within themselves.  People of 
 color groups are not always united in solidarity. People of color can act by challenging 
 internalized racism/self hate and interrupting patterns of prejudice against other racial groups. 
 For everyone, it is an ongoing practice and process. 



 Culturally, linguistically, diverse students (CLD):  reflects those individuals who have linguistic 
 diversity and/or cultural diversity–it is not strictly synonymous with being bilingual. 
 Dual Language Learners (DLL) or English Language Learners (ELL):  have at least one parent or 
 guardian who speaks a language other than English at home and are mastering their native 
 language proficiency while learning English simultaneously 
 Emergent Bilinguals:  is sometimes used to describe an individual who is still working towards 
 language proficiency in two languages. 
 Simultaneous bilingual  :  when languages are introduced at the same time, other times these 
 languages are acquired sequentially. 
 Sequential Bilingual:  occurs when a child begins learning a second language after the first 
 language is at least partially established 
 Subtractive Language Learning Environment  :  meaning they are no longer learning academic 
 language in their first language 
 Latine (or *Latinx)  :  a person of Latin American origin or descent (used as a gender-neutral or 
 nonbinary alternative to Latino or Latina), while intended to be inclusive, the literal phonology is 
 not pronounceable in the Spanish language. In Latin America, when one seeks to be gender 
 neutral is Latine. 


