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President’s Message

I am happy to present the annual report of the California Association 
of School Psychologists (CASP) for the 2023-2024 year. During my 
time as President, we have made progress and fostered extensive 
collaboration, all driven by our unwavering commitment to enhancing 
the well-being and educational success of the students we serve. The past 
few years have taught us the importance of being patient and flexible, and the
necessity of rethinking our operations to maximize our effectiveness. As we reflect
on our achievements, it is evident that our strengthened relationships with various
associations have played a pivotal role in advancing our shared goals.

One of the cornerstones of our success in recent years has been the fostering of
strategic partnerships and collaborations with esteemed organizations that share our
vision to support all students. We believe in the power of diverse perspectives, and
our collaborative efforts are a testament to this belief. This year we strengthened our
collaborative efforts with the California Special Education Local Planning Area
(SELPA) Administrators as we moved forward to challenge the current Larry P.
injunction disallowing California school psychologists from administering an IQ
test to African American students. Although there is a lot of work yet to do, we
believe that it is imperative that California law and practices align with best
practices in assessment, identification, and intervention for African American
students, and all students in California. In addition, we have continued our
collaboration with the School Counselors Association and School Social Workers
Association, recognizing their integral role in addressing the social-emotional needs
of students. CASP has also continued to foster relationships with the California
Teacher Association, the California Psychological Association, Marital/Family
Therapists, and the California School Nurses Organization. These partnerships have
elevated high-level programming opportunities for school psychologists, making
them unparalleled. 

In our efforts to build capacity within our Leadership Team, we introduced the
Remarkable Plan to replace our Strategic Plan during the fall 2022 retreat. This plan
highlights the specific priorities of our association and how we allocate resources to
achieve our goals. Built from the 7 Measures of Success guide, the Remarkable Plan
prompted our team to reevaluate our needs and create a targeted approach to
address them. Since its implementation, our Leadership Team has seen tremendous 

By Melissa Wood
CASP 2022-24 President



improvement in performance, not just financially, but specifically in how we serve our
state members.

We will continue to refine and utilize the Remarkable Plan to best fit the needs of the
association and the school psychologists in California.

Transitioning to the Remarkable Plan has also allowed our Leadership Team to
cultivate a vision statement and values based on the process we used to revise our long-
term goals. During our association retreat in June 2023, we reviewed our data to create
a vision statement that encapsulates our purpose to our state membership: We
empower school psychologists to strengthen educational systems and the people they
serve. Additionally, we identified the areas in which CASP prioritizes our efforts in all
that we do for our members and all school psychologists in California.

●     We believe that educating families and community members about learning 
        disabilities and mental health improves equity in education today.

●     We believe in supporting and empowering educators in working with students of 
        all abilities by providing a deeper understanding of their needs.

●     We believe school psychologists deserve access to resources that support their 
        ongoing professional growth and advance current best practices.

●     We believe in ethical and evidence-based practices, in alignment with the NASP 
        domains of practice.

●     We believe every person has the right to discover their potential to learn.

●     We value diversity and inclusion and strive to engage in strategic outreach to  
        recruit and retain diverse school psychologists.

The creation of a vision statement and values by the CASP leadership team has
provided an important framework that will guide our decision-making, inspire action,
and strengthen the organization's capacity to fulfill its mission and positively impact
the field of school psychology and education in California.

Our staff is utilizing more efficient and effective digital programs and platforms to
support members by significantly increasing our social media presence. Immediate
benefits of the new CASP website include enhanced user experience, increased
accessibility, up-to-date information, streamlined communication, a resource
repository for research articles, best practices, educational materials, white papers,
CASP Today publications, membership management, data collection and 
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President’s Message, cont’d.

management, improved online presence, and community engagement.

Over the past year, CASP has been in a transition period following the departure of
our former Executive Director, Melanee Cottrill, in June 2023. The CASP Board of
Directors and Leadership Team have engaged in extensive discussions to identify the
key qualities required for the next Executive Director. We continue to collaborate
with our valued stakeholders to ensure we select the ideal candidate for this critical
role.

As we move forward, I am excited about the possibilities that continued
collaboration holds. Our partnerships have showcased the power of diverse
perspectives in driving positive change. Together, we will continue to advocate for
policies that prioritize the whole student, ensuring that every child in California has
the opportunity to thrive academically, emotionally, and socially. Our work is far
from complete, but with our sharpened vision and added values, I am incredibly
hopeful for what the future holds for our association.



Representing the counties of Del Norte, Humboldt, Lake, Marin, 
Mendocino, Napa, Sonoma, and Trinity, Region I of CASP is repre-
sented by one affiliate–the Sonoma County Association of School 
Psychologists (SCASP). SCASP both hosted and partnered with other 
affiliates on several trainings over the 2023-2024 year. SCASP started the year
focusing on a legal update training with Jan E. Tomsky from Fagen, Friedman, and
Fulfrost, LLP. In January, SCASP partnered with the North Eastern California
Association of School Psychologists (NECASP) to host a workshop with Dr. Liz
Angoff on how to engage students and parents more meaningfully in the IEP
process. SCASP’s spring workshop was held with Dr. Byron McClure who
discussed the application and ethics of Artificial Intelligence in school psychology.
SCASP also hosted beginning and end-of-the-year social gatherings at local pubs. 

The SCASP Board also worked steadily this year to plan a wonderful line-up of
training opportunities for the 2024-2025 school year with topics including
organizational tools for school psychologists, best practices for evaluation of ELLs,
Collaborative and Proactive Solutions Model (with Dr. Ross Greene), and
Cognitive Behavioral Therapy in the schools. 

At the end of the year, SCASP held a successful election for the 2024-2025 school
year. SCASP extends congratulations to the following board members:

President - Zenia Horning 
President-Elect - Edward Vulpe
Membership Chair - Emily Jacobsen
Secretary - Bethany Deniz
Co-treasurers - Annalise Puentes & Suzy Merideth
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Region Updates

REGION I
By Leslye Charlesworth
Region I Representative

REGION II
By Emily Bersaglia
Region II Representative

Region II encompasses the San Francisco Bay Area which is diverse 
and densely populated. There are two CASP Affiliates in the Region: the 
Bay Area Association of School Psychologists (BAASP) and the Santa Clara 
County Association of School Psychologists (SCCASP).



BAASP continues to maintain a membership base. It is looking to reinvigorate the
board and hold its own events. In the meantime, BAASP members continue to take
advantage of membership rates for events with other CASP affiliates across the state.

SCCASP held five workshops that were all well attended. The Legal Q&A kick-off
continued to be the most popular! Other workshops addressed positive discipline
and trauma-informed care, the C-SEP model of SLD identification, evaluating and
enhancing executive functions, and best practices for assessing bilingual students.
Big thanks to all of the presenters: Dr. Sam Ortiz, Dr. Peter Isquith, Dr. Edward
Schultz, Deni Dayan, Jan Tomsky, and Eliza McArthur!

Workshops were still all via Zoom which provided the greatest opportunity and
flexibility for speakers. In addition to the trainings, there was a fall social and end-
of-year celebration at local venues. SCCASP celebrated well-deserving colleagues
for their hard work and dedication: Laura Rosso Knight and Dr. James Hiramoto. 

All in all, it was a great year for Region II!
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Region Updates, cont’d

REGION III
By Connie-Marie King
Region III Representative

The culmination of this year has been truly exceptional, characterized 
by numerous networking opportunities, professional development, 
and remarkable experiences. Within Region III, the Kern Association of 
School Psychologists (KASP) and the Central Valley Affiliate of the California
Association of School Psychologists (CVA-CASP) constitute the two active
affiliates.

Under the leadership of President Ashley Trippel, the CVA-CASP, along with the
Board of Directors, has orchestrated a series of training events featuring esteemed
professionals such as Jana Parker and Dr. David Diehl. President Trippel also
delivered a presentation to the CVA-CASP Board. Concurrently, the KASP Board,
presided over by President Connie-Marie King, has orchestrated a successful year
marked by numerous professional development opportunities and social
engagements. Notable among these professional development events were sessions
on legal report writing, dyslexia, behavioral studies, and mental health. The KASP

REGION II, cont’d



Board has already initiated comprehensive planning for forthcoming events in the
ensuing year.

Wishing everyone associated with our affiliates a phenomenal start to the academic
year and hope that all have rejuvenated and recharged during the summer break in
anticipation of the upcoming school year.

REGION V
By Ashley Schwenn
Region V Representative

Over the past school year, Region V has been busy working to 
improve and grow membership, ensure non-profit status and financial 
stability of the association (SBASP), clarify and address tax-related non-
profit issues (GLBASP), and continue to strengthen the affiliate chapters overall.
Both GLBASP and SBASP offered professional development opportunities to its
members as well. Sessions focused on Writing Useful, Understandable, and Legally-
Defensible Psychoeducational Reports and utilizing artificial intelligence to improve
productivity and efficiency, especially with report writing. SBASP plans to offer
additional training on assessments of students with limited English proficiency in
the fall.
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Region Updates, cont’d

REGION III, cont’d

REGION VI
By Yolanda Haro
Region VI Representative

It has been a year of growth for the Riverside Association of School 
Psychologists (RASP) as the affiliate is trying to bounce back from a 
pause in activity. The RASP Board is meeting regularly once again and 
will soon be rolling out a new website where members can join, renew
membership, sign up for workshops, and network with RASP members and leaders!
RASP is hoping to offer future workshops in the areas of Larry P., becoming an
LEP, and legal implications for school psychologists, just to name a few. RASP is
looking forward to supporting new members at the CASP Convention in Palm
Springs and encouraging members to take a leadership role in the affiliate. RASP is



also looking to incorporate more school psychology students within the affiliate.
We have university representatives from both UCR and APU who also attend
RASP Board meetings. Their insight helps guide the affiliate’s understanding of the
needs of the region from a student’s perspective.

The Board would like to thank all our current members who have been so
supportive in this transition. Thank you for your patience and we will be reaching
out soon! As a reminder, RASP welcomes members from both Riverside and San
Bernardino Counties.
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Region Updates, cont’d

REGION VII
By Dorothy Guinter
Region VII Representative

The San Diego County Association of School Psychologists 
(SANDCASP) had an incredible 2023-2024 year, and we are thrilled to 
share some highlights with you! With a membership of 238 dedicated 
professionals, we have truly created a vibrant and supportive community.

Throughout the year, we hosted several impactful workshops, providing our
members with valuable skills and knowledge. Our spring job fair was a resounding
success, with enthusiastic participation from numerous districts. The positive
feedback from attendees confirmed the value of these opportunities.

In addition to professional development, we enjoyed connecting on a personal 
level through various social events. It was wonderful to meet new faces and
strengthen our bonds. Our final social gathering was particularly special, as we
celebrated our award winners and welcomed the new board members for the 
2024-2025 school year.

We are already looking forward to the upcoming year, with exciting workshops
and social gatherings on the horizon. SANDCASP is a unique and cherished
community, and we love coming together with our fellow school psychologists.
Stay tuned for more updates, and thank you for being a part of this amazing
journey!
 

REGION VI, cont’d
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Region Updates, cont’d

REGION VIII
By Ivan Alvarez
Region VIII Representative

Dr. Ivan Alvarez, Region VIII Representative, participated as an 
Advisory Group member during the 2023-24 year on the Children and 
Youth Behavioral Health Initiative (CHYBHI). He provided input during 
quarterly sessions into the challenges that students and families face in obtaining
behavioral health services, and how services can be made more accessible and
supportive of all youth in rural/urban counties and statewide. Dr. Alvarez looks
forward to serving on the CYBHI Advisory Group during the 2024-25 school year
as part of the evaluation and data advisory committee. 

Malia Mondragon, Central Coast Association of School Psychologists (CCASP)
President shared that during the 2023-24 school year, CCASP held a Tri-Counties
Regional Center eligibility training and National School Psychologist Week event,
an LEP panel event, and participated in virtual school psychologist network bi-
monthly meetings in collaboration with the Santa Barbara County SELPA. CCASP
is looking forward to expanding its growth within the community.

Dr. Amy Smith, President of the Ventura County Association of School
Psychologists (VCASP) shared that they successfully hosted five workshops for the
2023-2024 school year. Topics included: Disruptive Mood Dysregulation Disorder,
Fetal Alcohol Syndrome as an Eligibility Under Other Health Impairment, the
Effects of Trauma on the Developing Brain, Identification of Dyslexia in
Multilingual Students, and a Legal Update Spotlighting Best Practices for Severe
Behavior. VCASP currently has over 100 members including student members from
local universities. 

REGION IX
By Jennifer Strong
Region IX Representative

The Orange County Association of School Psychologists (OCASP), 
known as Region IX, has experienced an exceptional year of transfor-
mation and growth, marking a significant recovery since the downturn 
caused by the COVID-19 pandemic in 2020. Our board has focused on three key
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Region Updates, cont’d

REGION IX, cont’d
initiatives: increasing school psychology engagement with the affiliate chapter,
supporting student membership, and rebuilding the board. We are delighted to
report substantial progress in these areas, leading to positive changes and an influx of
new members.

We launched a series of virtual and in-person events designed to foster engagement
among school psychologists in our region. These events included professional
development webinars and collaborative forums where members could share
resources and best practices. Our social media presence was significantly enhanced,
leading to increased interaction and engagement with our members. We utilized
platforms such as Facebook, Instagram, and our website to keep members informed
and connected. 

We have successfully rebuilt our board, welcoming a diverse group of passionate
and dedicated individuals. Please join us in warmly welcoming our new board
members: President Jenna Wood, Treasurer Jamie Carey, Secretary Ashley Morris,
Event Coordinator Libby Kelly, Membership Coordinator Angela Weedn,
Webmaster London Carter, Social Media and Community Liaisons Erin Spillane
and Sarah Meeks, Chapman University Liaison Lily Nguyen, and Azusa Pacific
University Liaison Emma Castro.

This year, we hosted two highly successful workshops that were well-received by
our members. The first workshop focused on specific strategies for developing
resumes, writing cover letters, and interviewing featured guest speakers and
interactive sessions that provided practical tools and strategies for immediate
implementation. The second workshop centered on SEL/counseling resources
across tiers, offering insights into creating supportive and inclusive school
environments.

If you are interested in becoming involved with OCASP, please reach out to our
Membership Coordinator, Angela Weedn, at angelaweedn@iusd.org for more
information. We encourage you to stay connected with us through our social media
channels and website: Facebook, Instagram at @ocasp, and ocasp.wildapricot.org.
Thank you for your continued support and involvement in making Region 9 a
vibrant and thriving community for school psychologists. Together, we are making
a significant impact on the lives of students and the educational community.
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Committee Reports

Our Mission: 
Promote school psychologists as mental health professionals in the educational
setting.
Promote school psychologists as the professional leaders in districts’ MTSS
development (RtI2, PBIS, SEL/MH), tiered interventions, and data assessment
systems.
Educate staff/community about our skill set as mental health providers; and legal
obligations in the job description.
Educate on the benefits of counseling for staff and students.
Promote a culture of advocacy for the profession. 
Advocate for graduate programs to emphasize mental health counseling skills
and role as mental health providers. 

Our Publication Guidelines:
CASP Today welcomes articles relevant to practicing school psychologists in an
effort to promote evidence-based practices and to close the research-to-practice gap.
All articles submitted for publication must be complete, including graphics and/or
photos, and be received on or before the announced deadline to be published. All
references should follow an APA format and only well-organized, final draft articles
will be considered. Criteria for selection are as follows:

Timeliness: Issues are published 4 times yearly and deadlines are as follows:
Fall 2024: September 6, 2024; Winter 2025: December 15, 2024; Spring
2025: March 21, 2025; Summer 2025: July 11, 2025.
Relevance: Topics related to current events, legislation, or new evidence-
based practices in school psychology will be given preference. Articles
submitted on other areas of interest will be saved for future issues.
Specific value to CASP membership: CASP is committed to providing
quality service to our membership base. Surveys are distributed to members
on an annual basis to determine topics of interest and those results will be
considered when planning CASP Today issue contents. 

• Writing must be clear and concise. Writing clearly means choosing words

CASP Communications Committee 
By Danielle Christy and Barbara D’Incau, Communications and
Publications Co-Chairs
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Committee Reports, cont’d

deliberately, constructing sentences carefully, and using grammar properly. Concise
writing means using the fewest words possible to convey an idea clearly. Follow a
logical outline and avoid redundancy. 
• Writing should be formal rather than informal. Use a tone that is appropriate for
communicating with professional colleagues—other researchers and practitioners—
who share an interest in the topic. 
• Use references and citations throughout the paper following APA format. 
• Avoid biased language. Be sensitive to labels, words, or descriptions that may be
offensive or have negative connotations. 
• Define technical terms that may be unfamiliar to the reader. 

Our Activities: 
Co-chairs, along with CASP Membership and Communications Manager, Kendall
Bare, reviewed, edited, and provided guidance to authors who submitted articles for
publication in CASP Today. We prioritized articles that aligned with our
publication guidelines listed above. Many evidence-based, timely, and highly
relevant articles were submitted and published in CASP Today this past year. They
included topics such as Artificial Intelligence, Language in ELL Students, Autism
Acceptance, and Ableist Microaggressions to name just a few. We worked to
provide timely review and feedback to meet established timelines for each
publication.

As needed, we reviewed and revised publication standards for CASP Today.

Future Directions:
 

To keep up with timely review and feedback, we’ve expanded our committee and
included two graduate student members for the coming year. We look forward to
continuing to provide high-quality, evidence-based, easy-to-read articles for our
members in the coming year.

CASP Communications Committee, cont’d 

Contemporary School Psychology
By Dr. Meagan O’Malley, CSP Editor-in-Chief
Contemporary School Psychology (CSP), the official scholarly journal of CASP,
publishes works meant to influence the development and dissemination of effective
policies, programs, and practices associated with all domains of the school  
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psychology profession. In January 2024, following the retirement of Dr. Michael
Hass, Dr. Meagan O’Malley became the journal’s Editor-in-Chief. CASP learned in
March 2024 that CSP had been accepted to the Emerging Sources Citation Index
(ESCI), meaning the journal’s reputation as an impactful source of high-quality
scholarship is growing. CSP is now on track to receive its first impact factor in June
2025. In 2023, there were over 191,000 requests for CSP articles, a 50% year-over-
year increase.
 

Most recently, CSP published a special collection, “Insights for School-Associated
COVID-19 Recovery,” containing nine articles by scholars throughout the United
States. All the articles highlight technological advancements, new service delivery
models, and novel intervention approaches generated in the context of COVID-19.
Later this year, the editorial team expects to publish a special issue relevant to the
CSP’s growing international audience, “Global Perspectives of School-Based Mental
Health.”
 

Please contact Dr. O’Malley with questions related to Contemporary School
Psychology: Meagan O’Malley, Editor-in-Chief: meagan.omalley@csus.edu

Committee Reports, cont’d

Contemporary School Psychology, cont’d

Historian
By Christine Toleson, CASP Historian

This past year as the CASP Historian, I documented significant moments in the life
of the organization, embodying the institutional memory. I provided
recommendations based on previous efforts relevant to current challenges. I also
reviewed significant historical events that have influenced the growth of the
association’s members as stewards of the profession. I provided recommendations
based on previous efforts relevant to current challenges and reflected upon historical
events that have strengthened the association’s leadership in promoting social
justice. This next year, I will continue preserving and archiving policies, events, and
individuals of historical interest to the association. I have initiated the first steps in
re-developing the Emeritus Club to promote life-long participation in CASP.  
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The Legislative Committee had a busy year developing partnerships and reviewing
bills that impact school psychologists, the profession, and the students and families
we serve. The committee meets regularly throughout the Legislative Cycle to
discuss positions to take on relevant bills, which then guides the work of our CASP
lobbyists at Ball/Frost Group. The committee also held Legislative Action Day
(LAD) in March 2024 at the State Capitol in Sacramento where school psychologists
from across the state met with their elected officials to lobby for bills of particular
importance. Stemming in part from these efforts, the Governor signed into law AB
2173 (Addis) which makes the term 'Emotional Disability' an acceptable statutory
alternative to the existing 'Emotional Disturbance' label in California's Education
Code and Regulations. Additionally, committee members met with legislators, and
staff members, and testified at hearings to inform and promote mental wellness
initiatives in the state. 

Committee Reports, cont’d

Legislative Committee
By Michele Custer, Legislative Chair

The Mental Wellness Committee strives to promote safe learning environments for
schools by providing trainings, connections, and supports. The committee also aims
to support school psychologists in gaining the needed tools and training to address
the growing needs of those they serve. This past year, the committee has focused on
creating mental health resources for school psychologists. 

During the 2023-24 school year, the committee convened eight meetings. The
committee was composed of 22 members. Furthermore, the committee worked in
collaboration with the Professional Development Committee, and CASP staff.
Various members of the committee promoted mental wellness in various
presentations.

Published one article
Led 11 parent trainings
Presented at five Conferences
Taught 15 workshops
Provided expertise on 23 panels

Mental Wellness Committee
By Stephanie Murray and Tom Sopp, Mental Wellness Committee 
Co-Chairs
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The committee worked toward two goals. Both goals are near completion. In our
effort to create a directory of professional development providers on mental health
topics to refresh/train school psychologists on the provision of school-based mental
health services, we have created the directory and now we are working to add it to
the CASP website. We hope to have this resource posted on the CASP website
sometime in September 2024 and plan to update the list regularly. 
In addition to the professional development directory, we have created a list of
websites that provide information on evidence-based counseling programs and
social/emotional strategies. This resource will be made available on the CASP
website sometime during the middle of the 2024-25 school year. The committee is
also in the process of identifying new goals as our current goals have been reached.

Committee Reports, cont’d

The Membership Committee continues to do the work to maintain and grow the
CASP member base. We had another successful year filled with Instagram takeovers
that showcased the incredible dedication and hard work of school psychologists and
LEPs doing what they do best. The committee also had lots of great discussions
about how to recognize our peers and provide an enriching and meaningful
membership experience. To that end, the Membership Committee partnered with
the IDEAL Committee on a new and exciting project that will regularly shine a
light on the rich tapestry of school psychologists around the state; from brand new
to seasoned, diverse lived experiences, public schools to private practice….we want
to see it all! CASP exists because of its members, and the Membership Committee is
striving to put members first.

Membership Committee
By Dorothy Guinter and Emily Bersaglia, Membership Committee 
Co-Chairs

Mental Wellness Committee, cont’d



As the association continues to exit the financial challenges of the Covid-19
pandemic, CASP ended the fiscal year in continuing stable fiscal position. 
Total revenue was up 10% from the prior year while total expenditures 
were also up from the prior year by about 20%. Net operating revenue 
for the fiscal year was $28,230. The value of investments at the middle of 
the calendar year resulted in an additional loss of about $16,000 resulting in 
a modest net total gain of $21,605. Current assets and long-term liabilities still
include $150,000 in Covid-19 EIDL loan proceeds. I hereby certify that I am an
authorized officer of the Association and that the following financial reports were
prepared from the association’s records without an audit of those records.

Michael Giambona, Secretary/Treasurer
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Financials

Statement of Activities

Income
     Membership  
     Events Income 
     Publications Income
     Other Income 
Total Income   

Expenses
     Board and Committees 
     Advocacy 
     Events 
     Communications 
     Information Technology 
     Administration
     Personnel 
     Unrealized Investment Loss 
Total Expenses 

Net Income 
 

Balance Sheet

Assets
     Checking / Savings 
     Accounts Receivable 
     Other Current Assets
     Fixed Assets 
Total Assets  

Liabilities
     Accounts Payable 
     Credit Cards 
     Other Current Liabilities 
     Long-Term Liabilities 
Total Liabilities 

Members Equity
     Current Income 
     Prior Year Earnings 
Total Equity 

$215,346 
$460,395 
$11,547 

$213,241 
 $900,529 

$42,014 
$40,242 

$209,087 
$21,887 
$31,344 

$141,055 
$376,305 
$16,991 

 $878,925 

$21,605 
 

$813,888 
$32,366 
$38,185 
 $1,075 

 $885,514 

$12,688 
$25,373 

$140,947 
$150,000 

 $329,008 

$21,605 
 $534,901 
$556,506 
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